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Statement

Para of “Wyo
Development Board
Service Regulations,

-

. 1993»
DEFINATIONS- ]
| CLASSIFICATION.

48 approved in the minutes of Gover

Amendment in

‘ resent provision in rule
In  these Regulations, unless the context
Indicates otherwise: -

e}  “Member Secretary”  means Member

Secretary of the Central Woaol Development
Board, ' ) .
§§mﬁ%§ml :
as follows:

a} Group A — Post cerrying a scale of pay with

a maximum of Rs. 4,000 and above

b) Group B — Post carrying a scale of pay with

a maximum of Rs. 2,900-Rs. 3,999

c) Group C — Post carrying a scale of pay with
amaximum of Rs. 1,151-Rs. 2,859

d) Group D — Post carrying a scale of pay with
a maximum of Rs. upto Rs. 1,150

ning Body of CWDE, held on 24-05-2022
“Wool Development Board Service Regulations, 1993» ,

Angexure.y
(lll'-r!'l'f'l{l

Appraved

antendment in rule

In these Wmm‘:ﬂmﬂmmﬂv unless the
therwise: -

e} “Member Secretary” means Member Secretary of the
Central Waol Development Board ie. Executive
@Ew@bﬁm@w&;ﬁm&w@agﬁmﬁ@@ﬁa[ﬁw@mM“..-

The employees of the
follows:

cotltext indicates

>

board shall be classified ag

a) Group A — Post carrying a scale of pay with a
maximum of Rs. 4,000 and above

b) Group B — Post carrying a scale of pay with a
maxunum of Rs. 2,900-Rs. 3,999 :

c} Group C — Post carrying a scale of pay with s
maximum of Rs. 1,151-Rs, 2,899 3

d) Group D — Post canrying a scale of pay with a
maximum of Rs. upta Rs. 1,150 ,
Explanarion: Consequent wpon the revision a.w,,%hdm
scales on the basis of the recommendations of the
various  pay  commissions  in CHIDE, .m.:a.
classification will be based o the norms preseribed

M/\?\



)

i the notificationforder of Minisiry of Personnel,
pyblic Grievances and Pension (Department of
Personnel and Training), Govt of India for
classification of paosts and same will be applicable
for the posts of Central Wool Development Board
(CYWDB) on revision of pay scale on adoption of
recommendation of pay commission by the Board &
Ministry of Textiles.
Note: Presently CWDB is adopting 7" CcPC pay
scale/level and post of 1} group was removed by the
Govt of India, therefore classification of post as A, B
& C is applicable in CWDR as per DOP&T norms
are as below:

1. Group-A: Post carrying the pay in the Pay

Matrix at the Level of 11 & 13 of cwiDB

2 Group-B: Post carrying the pay in the FPay
. Matrix at the Level from 6 to 8 of CWDB.

3, Group-C: Post carrying the pay In the Pay
Matrix at the Level from 1, 2, 4 & 3 of
CWoB.

In fiture, on adoption of pay scale by CWDB as
notified by Govt of India, whenever new
classification approved by the DOP&T, same will be
required lo put up before Governing Bady of CWDEB
for approval of amendment in service rules.

RETIREMENIT/TRE
MINATION OF

a) Every employee of the Board shall retire on
the last day of the month in which he attaing the

a) Every eniployee of the Board shall retire from the

service on the afternoon of on the last day of the



SERVICES:

age of fifty-eight.

.

month inwhich he attains the age of Sixty vears.
Provided that a employee whose dare of birth is the
Sirst of @ month shail retive from servige on the
afternoon of the last day of the preceding month on
attaining the age of sixty years

&) The rerenrion of an employee beyond the age
of fiflty-eight years in the board’s service where
such refention is considered to be in the

interest of the Board shall require the approval
of the Boayrd,

Explanation: 1.

b) The retention of an employee beyond the age of
Stxty years in the board’s service where  such
retention is considered to be in the interes! af the
Board shall require the approval of the Bourd.

Approval of the Central
Government shall be pecessary in the case of

reempioyment of persons after the age of
Superannuating of the pay proposed to be fixed
exceeds the amount of Rs., 3000/- including
pension and pensioner and retirement benefits

ommﬁﬁoﬂmnmﬁ.wﬁmmomﬁmmom@mwomw&.uooo\-
to Rs. 4500/-. .

Explanation: 1. Approval of the Central
Government shall be necessary in the case of

reemployment  of persons  after the ‘age of
Superannuating of the pay proposed to be fixed

‘exceeds the amount of Rs. 67700/~ inclnding pension

and pensioner and retirement benefits of the posts

carrying pay in the Pay Matvix at the Level-11.
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